
FAQS: Families First Coronavirus Response Act 

 

Q: What is the Families First Coronavirus Response Act 

A: The Families First Coronavirus Response Act (FFCRA or Act) requires certain 
employers to provide their employees with paid sick leave and expanded family and 
medical leave for specified reasons related to COVID-19. These provisions will apply 
from April 1, 2020 through December 31, 2020. 

 

Q: What are the leave entitlements provided under FFCRA? 

A: Employers covered under the Act must provide employees up to two weeks (or  
part-time employees two-week equivalent) of paid sick leave based on the higher of 
their regular rate of pay, or the applicable state or Federal minimum wage rate, paid 
at: 

 100% for qualifying reasons #1-3, up to $511 daily and $5,110 total;  

 2/3 for qualifying reasons #4 and 6, up to $200 daily and $2,000 total; and 

 Up to 12 weeks of paid sick leave and expanded family and medical leave paid 
at 2/3 for qualifying reason #5 for up to $200 daily and $12,000 total. 
 

Q: What are the qualifying reasons for paid sick leave under the Act? 

A: An employee is entitled to take leave related to COVID-19 if the employee is 
unable to work, including unable to telework, because the employee is 1. subject to a 
Federal, State, or local quarantine or isolation order related to COVID-19; 2. has been 
advised by a health care provider to self-quarantine related to COVID-19; 3. 
experiencing COVID-19 symptoms and is seeking a medical diagnosis; 4.  caring for an 
individual subject to an order described in (1) or self-quarantine as described in (2); 5.  
caring for his or her child whose school or place of care is closed (or child care 
provider is unavailable) due to COVID-19 related reasons; or 6.  experiencing any 
other substantially-similar condition specified by the U.S. Department of Health and 
Human Services. 

 

 

 



Q: Where can I find additional information about FFCRA? 

A: Please reference the district’s Human Resources webpage and select the COVID-19 
staff resources tab. 

• English
• Spanish 

Q: What is EPSL? 

A: EPSL is Emergency Paid Sick leave, which is provided under FFCRA. 

Q: How can I access the Emergency Paid Sick Leave, EPSL? 

A: To access EPSL, the employee must provide documentation of a health care 
provider’s advice to self-quarantine.  An exposed employee without symptoms may 
choose not to consult with their doctor or test for COVID-19.  EPSL would not apply 
but accrued paid leave may be applied according to provisions in the district’s policy. 

Q: What happens if I run out of EPSL? 

A: EPSL is limited to a total of two weeks (10 days) April 1–December 31, 2020. An 
employee required to self-quarantine is limited to 10 days no matter how many 
exposures occur. Once EPSL is exhausted, the employee would be required to access 
accrued leave or be placed on unpaid leave. 

Q: Can an employee take emergency paid sick leave for more than one reason? 

A: Yes. The employee can take EPSL for any of the designated reasons for leave. 
However, the amount of leave taken April 1–December 31, 2020 is limited to a total 
of 80 hours. 

Q: What is EFML? 

A: EFML is the Emergency Family and Medical Leave Expansion Act.  Under this Act, 
eligible employees are entitled to take up to 12 weeks of FMLA for a qualifying need 
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related to a public health emergency where an employee is unable to work in order 
to care for a minor child if the child’s school or place of child care has been closed or 
is unavailable.  Contact Human Resources for additional information.  

Q: Can EFML be taken for more than one qualifying reason? 

A: No. There is only one qualifying reason for EFML—to care for your son or daughter 
whose school or place of care is closed, or childcare provider is unavailable, due to 
COVID-19 related reasons. 

Q: Can documentation be required to verify the need for EPSL and EFML? If so, what 
type of documentation can be required? 

A: Yes, an employer can request: 

 Name

 Date(s) requested for leave

 The reason for leave

 A statement that the employee is unable to work due to a qualifying reason

If the request for leave is because the employee is subject to a quarantine or isolation 
order or to care for an individual subject to such an order, the employee should 
additionally provide the name of the governmental entity that issued the order. If the 
employee requests leave to self-quarantine based on the advice of a health care 
provider or to care for an individual who is self-quarantining based on such advice, 
the name of the health care provider who gave advice should be included. 

If an employee requests leave to care for his or her child whose school or place of 
care is closed, or childcare provider is unavailable, the employee can be required to 
provide the following information: 

 Name and age of the child

 Name of the school, place of care, or childcare provider that has closed or
become unavailable

 A statement that no other suitable person is available to care for the
employee’s child

Q: How can I get more information regarding the benefits available to me? 

A: Contact Human Resources at 817-563-8028. 




